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Real world diversity is essential. Just as we cannot understand a forest by staring continuously at a single tree, we cannot understand the people in an organization by listening only to the most vocal or the most dominant perspective (Cowan and Adams, 2002 p. 4).
Countries, communities, and organizations are challenged to provide opportunities for constructive conversations around identity, norms, and values mainly because of fiscal cutbacks or ideological positions. As a result, their constituents whose true identities are not encompassed in the dominant discourse feel a sense of invisibility and powerlessness when existing in these places because of the narratives that are used to describe and represent their identities. Powell (2015) argues that this is also apparent in the case of refugees. The lack of control in choosing an identity, as well as the classification scheme that characterises refugee identities as non-political renders them invisible and without a voice. This creates an identity vacuum where political and organizational power brokers are prone to construct narratives about them as “the other” while also engaging in actions, which negatively impact their human rights.   

(Pranis, 2015; Baldwin and Linnea, 2010) suggest that the circle configuration as a way of knowing uses the cornerstone of the medicine wheel to drive a basic human instinct, the desire to cooperate and participate in conversations in which we all speak and listen fully, despite our cultural origin, place in the hierarchy, or perceived status. The medicine wheel, traditionally a Native American structure, becomes the foundation that represents the multiplicity and interconnectedness of human reality. Hierarchy is a triangular structure that positions leadership at the top and grants those leaders power over the interests and rights of others (Baldwin, 2009). This inverted triangle maintains its structure and purpose by asceticism and stifles the human capacity of all involved. The Circle in configuration and process is a powerful elixir that demonstrates the fact that humans are physical beings, but also mental, emotion, and spiritual (de Beauport, 1996). Thus, enabling all constituents the capacity to use their multiple intelligences to interact constructively across perceived difference.
 For many who are perceived as different, “racial identity is not merely an instrument of rule; it is also an arena and medium of social practice. It is an aspect of individual and collective selfhood. Racial identity in other words does all sorts of practical “work”; it shapes privileged status for some and undermines the social standing of others. It appeals to varied political constituencies, inclusive and exclusive. It codes everyday life in an infinite number of ways,” (Winant, 2004, p. 36). Thus, it is imperative to uncover the ubiquitous nature of racial identity and promote innovative practices across social geographies to challenge its hegemony (Bell, 2003; Van Dijk, 1984, 1993).  Indigenous principles teach us to realign our value systems toward balance, harmony, and respect for human rights. They teach us to right-side up our imperatives so that there is shared prosperity and that our lives can be filled with meaning, purpose, and respect for the human condition (Geffcken, 2014). These are important principles regardless of context, be it country, community, or corporation. 
We encourage submissions that articulate the use of narrative analysis to demonstrate how human rights are infringed when austerity leads to alterity. We also hope that submissions will investigate how aspects of equality, diversity and inclusion, can be facilitated with the use of indigenous methodologies that use storytelling thus ensuring that those who are excluded are no longer silent or invisible (Myers, 2011). We are interested in papers that employ stories as a way of making sense of the changing platforms, perspectives, experiences and identities of individuals and groups (Weick, 1995; Morales, 1998). The talking circle is an empirical response to challenge alterity brought on by austerity. 
Key Words: 

Narrative, stories, circle process, talking circles, refugees, alterity, disadvantage, invisibility, racial identity, power, privilege.
Areas of special interest in the broad area of narrative and indigenous methodologies: The list of topics below is suggestive only. 
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Important dates:

· Abstract/Developmental/full paper submission: March 31, 2016 on 

http://www.edi-conference.org  

·  Response to authors (acceptance / rejection): April 30, 2016.

·  Deadline for full papers and best paper nominations and submission of best papers to the relevant associated journal (as agreed by submitter): May 30, 2016.
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